Medical College of Georgia

Division of Human Resources 

Guidelines on Employment of Individuals Under 18

Generally, the minimum age for hire into a regular position at MCG is 18 years of age.  The Medical College of Georgia allows departments to hire persons age 16 & 17 into temporary positions during recognized school breaks under the following conditions.

· Such employment must be in accordance with applicable federal and state laws.  

· Such employment is limited to jobs that are considered to be non-hazardous as defined in federal law and state law.

· Employment is limited to standard office or standard classroom type settings, excluding laboratories.

· Employment that is not going to be limited to an office or classroom type setting (i.e. labs, or any environment that could include exposure to radioactive substances, explosive materials or other agents that could be considered hazardous etc.) is prohibited.  

· The employee must present a valid work permit as issued by the appropriate School or County School Superintendent.

· The employee will be subject to a criminal background check in accordance with standard practice for temporary employees.

· The employee must complete all other documentation normally required for employment at MCG.

To appoint a temporary employee age 16 or 17, the hiring department must complete a Personnel Action Form and must have secured prior approval for the appointment if the job will include work outside of a normal office setting.

Resources:

www.dol.gov/elaws
www.dol.state.ga.us/em/child_labor.htm
www.dol.state.ga.us/em/cl_summary_sheet.htm
